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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities across 
the country. If you want a local angle on a news or feature story provided through this service—or 
have a direct news inquiry—you may contact one of the offices listed below. This listing includes 
the names, addresses and telephone numbers of the Assistant Regional Directors for Information 
and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


North Carolina 
South Carolina 
Tennessee 
Kentucky 


Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


JFK Federal Bidg. 
Boston, Mass. 02203 
617-223-6767 


Louisiana 
New Mexico 


Texas 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 

14280 Gateway Bldg. 
3535 Market St. 
Philadelphia, Pa. 19104 
215-597-1139 


North Dakota 
South Dakota 
Utah 
Wyoming 


William I. Allgood 

Room 317 California 
1371 Peachtree St.,.N.E. Hawaii 
Atlanta, Ga. 30309 Nevada 
404-526-5495 


John D. Mellott 

12th Floor 

300 S. Wacker Drive 

Chicago, Ill. 60606 
12-353-6976 


Federal Bldg. & 
U.S. Courthouse 

Room 7C42 

1100 Commerce St. 

Dallas, Tex. 75202 

214-749-2308 


Neal A. Johnson 
Federal Office Bldg. . 
Room 1904 

911 Walnut St. 

Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 16408 
Federal Bldg. 

1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Arcade Plaza 

Room 2034 

1321 Second Ave. 
Seattle, Wash. 98101 
296-442-7620 
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CAREER CHULCES FOR WOMEN, MINORITIES 
ARE INCREASING, SAYS BLACK EX-SECRETARY 


PHILADELPHIA -- Nearly three years ago, Callie Anderson felt she 
had reached her own personal "summit." 

Today, after a 12-month training eriiandin., she's a manpower 
development specialist for the U.S. Labor Department. She works with local 
sponsors of manpower programs in Chester County, Pa. 

Ms. Anderson helps Chester County and federal officials develop 

projects which increase employment opportunities for the unemployed and dis- 
advantaged, including the Spanish-speaking in that area. Ms. Anderson is black. 

The iii. she says, is eligible for about $900,000 under Title I 
of the Comprehensive Employment and Training Act (CETA) for basic education 
and other manpower projects, designed to meet the employment and training 
needs of particular areas. 

Manpower programs were divided into several categories, each aimed 
at a different population. But now, under CETA, state and local governments 
receive block grants, allowing them to develop and carry out programs 
tailored to meet their particular needs, Ms. Anderson pointed out. 

Well on the way up her second career ladder, the 30-year-old 
Ms. Anderson said this all came about through the Upward Mobility Program. 

Upward Mobility is a Labor Department program to help clerical 
employees move into the professional field. 


An egual employment opportunity program, Upward Mobility is an 


ongoing effort throughout the Labor Department's 10 regional offices and 


national headquarters in Washington, D.C. 


(MORE) 

















BLACK NEWS DIGEST - 10/28/74 
MOVE UP - P. 2 









Ms. Anderson and another employee were selected from 30 applicants 






for the Philadelphia regional office's prjram. 





In January 1972, Ms. Anderson, who had nine years of secretarial 


‘ 






experience with the Labor Department's Manpower Administration in Washington, 






D.C., and Philadelphia, entered the training program. 





A year-long program was specifically designed and planned for 








Ms. Anderson. Assignments to major units of the Manpower Administration's 





She was exposed to interaction between 






regional offices were included. 


various parts of the regional headquarters and with federal, state and 





local agencies. 







The experience was demanding and exhausting, and Ms. Anderson 






admits she had fleeting thoughts of "welcoming the security of my steno 






pad and typewriter." 






Her experience -- through the Upward Mobility Program and "ianpower 






employment and training programs -- had an impact on her outlook toward 






opportunities for women and minority group members. 


Ms. Anderson feels their chances for advancement are increasing. 











"I'd like to help other women move up as I have," she adds. 


Ms. Anderson is active in women's organizations promoting equal 







employment opportunity. She serves on the Department's Federal Women's 






Program Committee and belongs to Federally Employment Women, Inc. (FEW). 








She and her husband, Kenneth, make their home in Philadelphia. 






She is the daughter of Mr. and Mrs. Deeday Kelsey of For Lauderdale, Fla. 






Ms. Anderson was graduated from Dillard High School Fort Lauderdale, 










and Atlantic Business College, Washington, D.C. 








# # # 
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NATIONAL MANPOWER COMMISSION SETS GOALS 


WASHINGTON -- The National Commission for Manpower Policy in its 
first meeting in Washington, D.C., established early goals for recommending 
legislation and other actions to cope with high unemployment problems. 

The 17-member Commission includes two blacks--the Rev. Leon H. Sullivan, 
founder of Opportunities Industrialization Centers (OIC) of America 
and pastor of Zion Baptist Church, Philadelphia, and Dr. John W. Porter, 
superintendent of public instruction for the state of Michigan, Lansing, 
Mich. 

The commission agreed to have an interim report ready for presentation 
to President Ford and the Congress during their next meeting scheduled in 
late Jan. 1975 with recommendations for legislation and other measures 
needed to cope with high levels of unemployment. 

Other objectives of the commission will be recommendations for 
revision and expansion of the Employment Act of 1946. 

In accordance with legislative requirements the commission wiil be 
studying the coordination and interrelation of Department of Labor, 

Health, Education and Welfare and other federal manpower programs with a 


view toward improving the performance of these programs. 


Secretary of Labor Peter J. Brennan emphasized the need to consider 


the total human resources issues and problems. He suggested that perhaps 
the word manpower was too confining and one should think of human power 
to encompass the needs and potentials of all human beings. 

The commission agreed to take a careful look at areas where extensive 
skill shortages inay exist and harm the national economy. 


(MORE) 
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The commission also discussed the Vietnam-era veterans' employment 


problems with particular emphasis on t+ ¢« nearly one-half million veterans 


with less than honorable discharges who face added problems when 


seeking employment. 

The commission was appointed by the President in accordance with 
provisions of the Comprehensive Employment and Training act of 1973 (CETA). 
It provides a basis for policy analysis and recommendations on national 
employment and manpower issues from a cross section of concerned federal 
agencies and involved public groups. 

The commission includes six heads of federal agencies and 11 public 
members appointed by the President. 


# # # 
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OCCUPATIONAL INFORMATION PILOT 
PROGRAMS PLANNED FOR 20 AREAS 







WASHINGTON -- Pilot occupational information programs to help 






young people and others make better career choices will be developed in 







19 states and the District of Columbia, Secretary of Labor Peter J. Brennan 






announced. 






The programs will be: part of the National Occupational Information 






Service (NOIS) announced by President Ford in August. The NOIS is in the 






Labor Department's Manpower Administration. 


Alabama, California, Colorado, 






The 20 jurisdictions selected are: 






Georgia, Idaho, Maine, Massachusetts, Michigan, Minnesota, Montana, 






New Hampshire, Ohio, Oklahoma, Pennsylvania, South Carolina, Texas, 






Washington, West Virginia, Wisconsin, and the District of Columbia. 


Initial proposals were submitted last month by 41 states, three 






territories and the District of Columbia. The 20 jurisdictions were 





selected from this group. 






1975, to submit a plan for a 





Each jurisdiction has until Jan. 27, 






statewide system. From among these 20 jurisdictions, about 10 will be 






selected to receive grants averaging $300,000 to develop the systems. 






All jurisdictions listed above will receive initial grants of $5,000. 





Goals of the NOIS include promoting greater understanding of career 





choices, selection of more satisfying careers, and more individual 






initiative in exploring career possibilities. 






The occupational information systems will work through schools, 






employment service offices, and other social service agencies. Federal 





support will decrease as systems become fully integrated into state or local 





agencies. # # # 
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OSHA HEAD STRESSES URGENCY 
OF HEALTH STANDARDS DEVELOPMENT 

WASHINGTON -- Developing health standards to protect workers from 
on-the-job hazards is the greatest single challenge facing the U.S. Labor 
Department's Occupational Safety and Health Administration (OSHA), a high 
Labor Department official said. 

Assistant Secretary of Labor John H. Stender, head of OSHA, gaid, 
however, that "standards are only words printed on paper and lack the power 
to save a single life unless they are backed by an effective enforcement 


program and an equally effective program of voluntary compliance." 


"Let me assure you," he told the audience at the 17th National 


Cellular Plastics Conference in Washington, D.C., "that both have top 
priority at OSHA." 

OSHA will expand standards covering some 400 health hazards 
within the next three years. Up to seven new health standards may be 
published by the end of the year. 

Stender discussed a new standard issued last month that will protect 
workers from vinyl chloride, a gas used in the manufacture of plastics 
that can cause a rare form of liver cancer. 

"Two very frightening questions are raised by the vinly chloride 
discovery," Stender said. "First, how many workers who have been exposed 
to vinyl chloride in the past will die of angiosarcoma (liver cancer). 
Second, how many other chemicals, thought to be harmless, will turn out 
to have similar, deadly long term effects? 

"These are questions that will not go away. Answers demand continuous 
study, continuous monitoring. They graphically illustrate the problems that 


OSHA and industry face ... 
(MORE) 
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"Developing health standards is the greatest single challenge 


facing OSHA at this time. The process is underway and it is receiving 


great emphasis," he added. 
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OSHA SEEKS UNIFORMITY AMONG 
WORKER SAFETY AND HEALTH STANDARDS 


CHICAGO -- To help employers comply with job safety and health 


laws, the Labor Department is planning a program of joint rule-making 


and rule revision with the states, a top U.S. Labor Department official 


announced. 

Assistant Secretary of Labor John H. Stender, head of the Occupational 
Safety and Health Administration (OSHA), told an audience at the Edison 
Electric Institute in Chicago: 

“OSHA is working towards achieving uniformity among all state 
standards to ease the problems of compliance." 

Stender said that one of the major problems of the three-year-old 
agency has been a lack of state participation in the standards-setting 
process. He said that under the proposal he is studying, the states 
would join with federal OSHA to meet the need for uniformity." 

Stender noted that OSHA is focusing "an increasing amount of 
attention on health standards" and expects to expand standards covering 
some 400 health hazards within the next three years. 


Seven new health standards will be published before the end of 


1974, he added. 
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REPORT ON QUALITY CHANGES FOR 
1975 MODEL PASSENGER CARS 

WASHINGTON -- Quality improvements for domestic 1975 model passenger 
cars included in the Wholesale Price lndex were valued at $102.30 at 
manufacturers’ prices and $129.90 at retail, the Bureau of Labor Statistics 
reported. 

About 34 percent of the average increase of $386 in manufacturers' 
suggested retail prices of 1975 cars included in the WPI was due to 


quality improvements. 


The quality change estimates reflect primarily changes made to meet 


standards set by the Environmental Protection Agency as a result of the 
Federal Clean Air Act. 

A breakdown cf the $129.90 retail value of the quality improvements 
follows: 

-- $119.20 for improved exhaust emission systems to meet 1975 federal 
clean air standards. The changes include the installation of catalytic 
converter systems and related changes such as heat shielding, insulation, 
and changes to exhaust emission systems which are necessitated by the 
installation of the converter. 

--$10.70 for added safety features, including primarily changes made 
in anticipation of future Federal Motor Vehicle Safety Standards (FMVSS) 
and minor changes made to maintair compliance with FMVSS #105, #208, and 
#216 which averaged less than $1.00. These standards involved braking 
systems, passenger restraint systems, and roof crush resistance. 

The estimates are based on an evaluation by BLS of data for 
Similarly equipped 1974 and 1975 model cars. 


(MORE) 
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Data were supplied by the automobile companies for 16 domestic 


passenger cars priced for the Wholesale Price Index. Ten of these cars 


are also priced for the Consumer Price Index. The estimates are used to 
calculate price movements in the Wholesale Price and Consumer Price Indexes 
for October when most 1975 models are first introduced into the indexes. 


Quality improvements are not treated as price changes in the indexes. 
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WHOLESALE PRICE INDEX -- OCTOBER 1974 
WASHINGTON -- The Wholesale Price Index for All Commodities rose 


1.7 percent from September to October before seasonal adjustment, it was 


announced by the Bureau of Labor Statistics of the U.S. Department of 


Labor. 

Increases for both industrial commodities and farm products and 
processed foods and feeds contributed about equally to the overall advance. 

The index for industrial commodities rose 1.2 percent with motor 
vehicles, chemicals, and machinery accounting for most of the upward 
movement. Farm products moved up 2.6 percent, largely because of higher 
prices for grains, oilseeds, and milk; processed foods and feeds increased 
3.2 percent as prices increased for most major categories of foods and 
feeds. Prices of meats, poultry, and fish declined. 

In October, the All Commodities WPI was 170.0 (1967=100), 22.6 
percent above a year earlier: The industrial commodities index was 28.2 
percent higher than in October 1973. The index for farm products was 0.5 
percent lower over the same period. Processed foods and feeds were up 
19.1 percent. 

Of the 15 major commodity groups measured by the Wholesale Price 
Index, 11 increased from September to October, and 4 were lower. 

On a seasonally adjusted basis, the All Commodities Wholesale Price 
Index moved up 2.3 percent from September to October. The inebecaie was 
more than in September but less than in July and August. 

The industrial commodities index rose 1.1 percent, about the same 
as in September and considerably less than in previous menths of the year. 


(MORE) 
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The index for farm products advanced 4.8 percent while processed 









foods and feeds increased 4.9 percent. Prices of both farm products 





zned in September following sharp 


‘ 





and processed foods and feeds had dex 






increases in July and August. 






On a stage of processing basis, finished goods rose 2.5 percent, after 










seasonal adjustment, from September to October. Consumer finished goods 





moved up 2.5 percent, and producer finished goods increased 2.4 percent. 







Prices of consumer foods rose 4.0 percent in October, following a 





Slight drop in September, and prices of other consumer finished goods 





accelerated. Among consumer food products, prices rose for pork, egas, 






cereal and bakery products, edible fats and oils, other meats, and fluid 





milk. However, prices of beef and veal and of fresh and dried vegetables 






were down from September levels. 


Consumer nonfood finished goods rose 1.7 percent in October, following 












increases of 1.3 and 1.2 percent in August and September, respectively. 






Higher prices for beverages were the most significant influence in 










the 1.3 percent advance for nondurables. Prices of consumer durables were 


up 3.1 percent, primarily because of higher prices for 1975 model year 










passenger cars which were introduced into the WPI in October. Household 






appliances and household furniture also moved up. 






The increase for producer finished goods chief.y reflected a 





continuation of price increases for machinery and equipment and the increase 






The October advance was greater than the September 





in motor vehicle prices. 









rise of 2.1 percent but less than the 2.8 percent increase in August. 


(MORE) 
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The index of intermediate materials, supplies, and components 
(exlcuding foods and feeds) was up 1.1 percent over the month. Prices 
were higher for industrial chemicals, aia fabricated metal products, 
iron and steel, residual fuel, electric power, and motor vehicle parts. 
However, prices of lumber and wood products declined for the sixth consecutive 
month, and nonferrous metals and textile products continued to move lower. 
Crude materials for further processing (excluding foods, feeds, and 
fibers) moved down 0.4 percent. Continued declines in prices for non- 
ferrous scrap, crude natural rubber, and cattlehides and a sharp drop 
in wastepaper quotations more than offset increases for bituminous coal. 
2 


# # 











Dear Consumer 
What's Behind WIN? 


By Virginia Knauer 
Snecial Assistant to the President 
and Director 
Office cf Consumer Affairs 
Levrrtment of Heaith, Education and Welfare 


You may already have seen people wearing red 
lapel buttons with tnree white letters: W-I-N. Have 
you wondered what this button means? 

WIWN stands for “Whip Inflation Now”—the slo- 
gan of a new volunteer campaign initiated by Presi- 
dent Ford. The President has asked all consumers to 
sign up as “inflation fighters and energy savers.” A 
coupon fo) volunteers to use has been appearing in 
newspapers throughout the country. Those who do 
volunteer will receive a WIN button, as well as a cer- 
tificate and a variety of publications containing in- 
flation-fightiny tips. . 

Since WIN is a citizens’ volunteer effort, it will 
be directed by a private citizens’ organization, the 
Citizens Action Committee to Fight Inflation. Presi- 
dent Ford has appointed consumer economics col- 
umnist Sylvia Porter es chairman and appointed 
these others as committee members: 


Mayor Joseph Alioto, San Francisco, U.S, Conference of May- 
ors; 
Arch N. Booth, Chamber of Coinmerce of the U.S.; 
Roger Fellows, University of Minnesota; 
David L. Hale, U.S. Jaycees; 
Lillie Herndon, National Congress of Parents and Teachers; 
Robert P. Keim, Advertising Council; 
Carroll E. Miller, General Federation of Women’s Clubs; 
William J. Moyer, Central Sprinkler Cc.; 
George Myers, Consumer Federation of America; 
Ralph Nader, consumer advocate, 
Leo Perlis, AFL-CIO; 
Gov. Calvin Rampton, Utah, Natio.al Governors Conference; 
Stanford Smith, American Newspaper Publishers Association; 
Frank Stanton, American National Red Cross; 
Vincent T. Wasilewski National Association of Broadcasters; 
* Roy Wilkins, NAACP; 
Douglas Woodruff, American Association of Retired Persons. 


More committee members may be appointed 
later. Watch this newspaper for further announce- 
ments about WIN and the Citizens Action Commit- 
tee to Fight Inflation and for information about how 
to involve yourself in the campaign. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Employment Service placed approximately 395,000 Vietnam- 

era veterans in jobs during the 1973 fiscal year. 
x * & 

The WIN II program, which stresses jobs for welfare recipients, 
registered about 1,280,000 persons on public aid during the 1973 fiscal 
year, according to the U.S. Department of Labor. 

x*ke 

The U.S. Labor Department placed 142,000 welfare recipients in 
unsubsidized jobs during the 1973 fiscal year under the WIN II program, 
which stesses direct employment for persons on public aid. 

x * 

The U.S. Employment Service and its network of 2,400 state and local 

offices registered a 26 percent gain over the previous year in nonfarm 


job placements during the 1973 fiscal year. 


ss £ 2 


The U.S. Employment Service, through its network of 2,400 state and 


local offices, made more than 4 1/2 million nonagricultural job placements 


during the 1973 fiscal year. 





